1. Biennial Review Infroduction / Overview

Miles College is dedicated to creating an environment that promotes our students, faculty, and
staffs academio success aud health, Miles College’s Drug-Tree Campus Program provides
activities and services enabling a healthy, drug-free lifestyle,

In keeping with the requitements of the Drug-Fise Schools and Camppuses Reguiations, Miles
College has an Alcohol / Drug Abuse Prevention Statement that describes standards of conduct
that prohibit the unlawful possession, use, ot distribution of illieit drugs and alcohol by students
and employees on College propetty ot as patt of any College-sponsored activities, The policy
includes the following!

L. A description of the legal penalties for illegal possession, use, or distribution of illicit
drugs and alcohol under federal, state, o local law;

2, A clear statement of disciplinary sanctions Miles College will impose on students and
employees for violations of the slandards of conduet;

3. A list of the health consequences that come with takiog Hllegal drugs and drinking too
mueh;

4, A list of the counseling and treatment options for drog and aleohol vse available to

students and employees.

As outlined in the "Complying with the Drug-Free Schools and Campuses Regulations,” the
statement s distributed to all students and employees as part of our Drug-Free Campus Program.

This required biennial review has the following two objectives, First, fo determine the
effectiveness of and implement necessaty changes to the Aleohol / Drug Abuse Prevention
Program. Secondly, to ensure that campuses enforce the diseiplinary sanctions for violating
standards of conduot consistently,

II., Biennial Review Process

This Review will cover the period of 20222024, Speoifically, it is the Fall 2022 semester
through the Sumimer of 2023, :

A. The Bienuial Review Committee

The Blennlal Review Commitiee is a subcommittes of the Drug-Free Campus Commiites and
consists of the following individuals:

. Chatles Stallworth, Dean of Students (Chair)

J Vernandi Greene, Psychology Department Coordinator
. Sean Bdwards, Chief of Police
’ Patricia Wilson, Director of Human Resources

* Leon Parker, Stadent Life




B. Location of Repost

Access to the teport will be located online at hitps:/www.miles.edu/drug-and-aleohol-abuse-
prevention-program-and-policy-statement-daapp. A copy of this Biennial Review will be on file
in the Office of the Dean of Studenis and the Office of Human Resources, A hard copy will be
made available upon request from either office,

Chatles Stallworth, Dean of Students French Center, 205/929/1156 cstallworth@miles.edu

Patiicia Wilson, Director of Human Resources, Brown Hall, Room 101, 205/929/1440
mwilson@miles.ecu

IIL.  Annual Policy Notification Process

A. As oullined and required by the Depattiment of Education, Miles College's Diug and Alcohol
Abuse Prevention Statement (Appendix A) can be found onlite at

11ttns://www.miles.eclu/drug-and»«aIcohol~abuse-nrevention-t)rogram»andwnoltcv—statement~c[aa;3g

B. Notifieation Process for Employees

All full-time and patt-time employees ate emailed a copy of the statement as notification of the
palicy in September of each year. I addition, all new employees receive a copy as patt of their
new hiring packet, Appendix B is a copy of the most recent email to all employecs.

The Statement can also be found on the Human Resources webpage

hitp:/Awww.miles.edu/about/maintaining-a-drug-fiee-campus/) and in. the Bmployee Handbook
{Lttp:/fwww.miles edu/hr/resources-for-employees/ employee-handbook/concerns/)

C, Notification Process for Students

All students are emailed a copy of the statement as notiftcation of the policy in September of
each year, In addition, all new students receive a copy as part of the new student orlentation.
Appendix C is a copy of the most recent email sent to all students, A link to the statement is also
Jocated on the Student Affairs home page, Students recelved training on Alcohol, Drug-Iree
Wotkplaces, and Campus Five Safety.

1V. Drug and Alcohol Abuse Prevention Program (DAPP) and
Tobacco Policy Data/ Needs

For the upcoming Biennial Review, the college will administer two surveys lo gather informalion
and feedback regarding awatenoss of the College's tobacco-fiee policy and the Drug and Alcohol
Abuse Prevention Program (DAPP), The assessments will direct student life pro gramming
efforts to benefit students ' health and wolfare, The data collected from the sutveys will also

serve as a (oo] to better inform the campus to priotitize iniliatives to address the specific needs of
the College. Surveys wore conducted this fall of 2022 foy the tralning on Aleohol and ather
Dyugs, Drug-Freo workplaces, and Campus Fire Safoty, The College publishes monthly




newsletters from Veetor Solutions to the Student Affairs page and Human Resource page, an
additional resource fo prevent drug abuse among college students.




Appendix A — Drug and Alcohol Abuse Prevention Statement
Appendix B -~ Emai{ Notification to Paculty and Staff

Appendiz. C — Bmall Notification to Students

Appendix D — Training provided to Students, Faculty, and Staff
Appendix B — Campus Safely Matters/ Campus Drag Preventions
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Drug and Alcohol Abuse Prevention Program
and Policy Statement (DAAPP)

Miles College is dedicated to providing a drug and alcohol-fiee workplace and learning
environtment for its students and employees, Miles College probibits the illegal possession, use,
manufacture, or distribution of unanthoriged drugs and alcohol in the workplace, on campus, ot
at any Miles College activity. Miles College, including its colleges and centers, is committed to
providing a safe and responsive environment for all students and employees. Drug and Alcohol
dependence can affect jobs, academic performance, and productivity. Miles College strives to
address this issue by:

»  Fducating students and employees about alcohol and drug abuse to encoutage respongible
decisions around their use,

. Intervene on behalf of students and employees who have experienced negative consequencos
around aleohol and drugs to reduce the harm and manage the rigks associated with their use,

. Support students and employees who are in recovety from substance abuse and addiction,
. Promote constructive lifestyles and norms that discourage alcohol & diug abuse, and

« Develop social and physical environments that facifitate alcohol and drug abuse-freo
lifestyles,

Miles College bas established a drug-free and alcohol abuse awareness program to educate its
faculty, staff, and students about the dangets of drug and alcohol abuse and the penalties that
may be imposed for drug and alcohol abuse violations, All Miles College faculty, staff, and
students have access fo the Drug and Alcohol Abuse Provention Program. As part of this
program, Miles College has implemented several measutes:

. Annvally, cmployees and students will be made aware of the Miles Colleges Drug and
Alcohol Abuse Prevention Program and Policy Statement by means of clectronic mail.

. Additionally, employees will be provided a copy of the policy at the beginning of each
academic year during the fall and spring lnstitute.

o New staff and faculty members will be informed of the policy at New Employee Orientation,

« Students ate sent the policy (through electronic mail) each new semester to ensure the
content is conveyed to all students attending Miles College.




o In addition to the annual notification, students and employees are offered written matetial,
pamphlets, and literature ot drug and alcohol abuse, Students and employees attend required
training on drug and '

alcohol abuge and prevention,

o Drug and alcohol abuse prevention materials will be distributed to all new students attending

orientation sessions.
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Drug and Alcoho! Abuse Prevention Program
and Policy Statement (DAAPP)

Introduction / Standards of Conduct :

While Miles Collegoe recognizes that substanco abuse is an iliness that requires intervention and support, we sivive to
provide students and employees with an optimal environment that promotes and seoures sducational success. Miles
College has adopted and Implemented a program to prevont students and employees from illegally manfacturing,
possessing, using, and distributing llieit drugs and aleohol. Sueh behavior is inconsistent with what is expocted of
members of the colleps community, Ope of the initiatives is “Clear the A, a Miles College student-led initiative that
focuses on adopting a 100% tobacco/vape-fies campus polioy, joining more than 31,000 students to the nearly 2
miflion impacted {hrough the Truth Initiative Tobacco/Vape-Free College Program. As patt of a national

movement, students, faoultty, and administrators worlk to address smoking, vaping, and nicotine use al Miles

Colloge, with a continued commitmont to addressing tobacco as a social justice jssue, health, and employability issue,
Part of that comnsliment Is required annual iraining for all students, faculty, and staff on alcohol and drog preveation
as part of the DAAPP program,

Furthermore, Miles College is commited to enforcing the provisions of the 1988 Drug-Free Workplace Act and the
1989 Drug-Free Sehools and Communities Act, Miles College intends for this polioy to apply to all campus aclivities
and colloge-sponsored events, whether on or off catmpus. Individuals who violate Miles College policy will face
diseiplinary action. In accordance with the law, every employee and student enrolled in one or more classes for any
type of academic eredil will be given a copy of the College's policy prohibiting the unlawful possession, use, or
distribution of illieit dings, aleohol, and tobaceo produets, as welf as a deseription of the applicable legal sanctions -
under focal, state, or federal law, and a description of the health risks associated with the use of such substances.

Legnd Sauctions

The following are sanctions based on Alabama laws and civil codes and fall under the jurisdiction of local and state
lasy enforcement for compliance,

Alcohol: Minors convicted in the criminal cowrt system of possession or consumption of alooholic beverages may bo
subject Lo fines, suspension of driver’s license, community service, and a mandatory alcohol education clags.
Convictions for providing alcohol to minors may subject individuals to fines and a jail terim of up to one year.
Conviotions for deiving while intoxicaled may subject individuals to up to $2000 in fines and a jail tern of up to six
months for a first offense, Fines and jail terms escalate after the first conviclion,

Tobaceo / Nicotine produots: As of September 1, 2019, (he possession, putchase, consumption, or recelpt of
cigatelfss, c-clgarettes, or tobaceo products by individuals under 21 years of age is prohibited by Alabama Tobacco
faws and these offenses are subject to fines upon cottviction. The sale of these ftems to individuals younger than 21
yenrs of age iy prohibited and is subjeot to fines upon conviction,




Controlied substances (diugs): Sanctions upon conviction in the oriminal court system for possession, distribution,
or manufasture of controlted substances range from fines to probation to imprisonment. The amount of fines, tetms
of probation, or yeats of imprisonment generally is confingent upon the ciroumstances and the amounts of drugs in

possession, sale, distribution, or manufacture. Below are commonly used drugs, not an oxhaustive list,

Dangerous Drugs/ Controlled  Street Name Crime and Penalty
Substances
Possession of a Conlrolled Substance Cocgine, Eostasy, Yavies according to the placement of fle
(PCS)/ Dangerous Drog PCS wlith Heroin, Martjuana, drug on schedules according to
Intent Lo Deliver Mavufaclure or Methamphetamine, wolght/dosape unil,
Dolivary of a Controlled Substatice Multiplo Can be & Class B Misdemeanos through
(Al Codo [3A. Criminal Code § lggefﬁmii.w" 150 Deproe Felony /810,000 fine andup
13A-12-260, §13A-12-211, §i3A~ edications fo 10-99 years in prison,
[2-21)
Illicit Synthetic Drugs Streot Name Crime and Penalty
Possession ol a Controtied Synfhetlc Vatles secording to the placetnent of e
Substance (PCS)/ Unfawful Mar{juana, Legal drug on sehedules according to
distribution of controlied Weed, Iliush, welpht/dosage nnlt,
substaticos; possession with Intent Synthotic Class 1D folony/ $10,000 fino and 1 to 5
to distribute a controlied Cathinones, Bath years i prison.
substance, (Al Code 13A-12:211) Salts, 25-I, N-
BOMe,
N-bombs
Alcohol Crime Penalty
Consumptlon or Possesslon by a Class C Up fo $500 fine; Bnhancements for
Minor Misdemeanor subsequent convictions whh ug (o
(Al Code 28-1-5; 28-3A-25) $500 five and 90days v jall. Mandatory dulver’s
flcanse suspension of 90 days fo 6 months.
Twrchasing for or Turnishing Class A Up to 1 year in Jall, Up to $6,000 fine
Alcohol to a Minor (Al 12-15-111) Misdomoanor
Public Intoxlcation Class C Up to $500 fine; Bnhancements for
(Al code 13A-11-10; 13A~-5-12) Misdemeanor subsequent convictions up to 6 months In
Jail,
Dirdving while intoxicated Class B First Offenso up to $2,000 fine and 18
(Al Code 32-5A~191) Misdoinoanor dnys in jail, Numerous enhauncomonls on
subsequent convictions
Jntoxication Assault -9 3 degroe UP (o $30,000 fine 2-20 years in prison
(Al Codol3A-6-22) Class A mlsdemeanot lo
Class B folony
Tidoxication Manslanghter Class B (elony Up fo $30,000 fine 2-20 years in prison
(Al Code 13A-6-3(AY(1)
DUl 1 Offonse Up to $2,000 In fines. License susponded 30
days up to 1 year in Jail
2 Offense Up to $5,000 iu fines, Llconse suspended for 1
your ind up to | year in Jail
31 Offonse Up to $10,000 lu fines, License suspended for 1
yeat aid up {0 { yoar in jall
4% Offonse Class C Up to $10,000 I finos, License suspeided for |
Celony yoar and up fo | year In jail




Tobacco Crime Penalty

Possession, Purchase, Congumplion, or | Class “C” Uy Lo $200 fine; minoss can be ordered te
Recelpt of Cigatettes, B-Cigavettes, or | Misdemeanor attend B~-Clgarclie or Tabacco Awateitess
Tobacco Products by Minoy progeams and/or community service

(Al Code 28-11~13)

Sale of Cigaretles, E-Cigarettes, or Class *“C" Up to $500 finc; Enhancements for
Tobacoo Produsts fo Persons Younger | Misdomeanoy sabsequent convictions up to $1,000 and
{han 21 years of Ago permit suspensions are possible up to 30
(Al Code 13A-12-3) days In Jall,

College Disciplinary Actions

Since Milos Coliege policy prohibits the unlawful possession, use, or distribulion of illagal drugs, alcohol, and
tobacco products on campus and al college-sponsored evonts held off campus, any employee admitting to or
convicted of such unlawful possession, use, ot distribution of these substances will be subject to diseiplinary action
(up to and inoluding suspension without pay, and termination). Bmployees may be required to satisfactorily
patlicipate i a drug and aleohol assistance or rehabilitation progeam or may be referred for prosecution.

Students who violate this policy shall be subject to appropriate disciplinary action as outlined in Miles College’s
iSiudent Disciplinary System and the Student Code of Conduct.” (Located on page 32 of the Handbook), Such
diseiplinary action may include referral (o alcohol, tobaceo, and drug counseling, tobacco cessation or
rehabilltation programs or student assistance programs, expulsion, and refesral 1o appropriate law enforcement
officlals for proseculion.

Good Sgymaritan Policies . :

Senatoe Bill 1331 (2011) states that in the event of possible alcohol poisoning, a person wadler 21 calling for help for
him or horself or another will not be cited for possessing or consuting alcohol, The immaity for misors is limiled
{o the flest person who calls for assistauce only if he/she stays on the scene and ¢oopotales with law enforcement

and medical personnel, :

Health Risks

‘The abuse of drugs and alcohol can lead to a variety of serious consequences lncluding poor neademic and work
performance, poot decision making, poor morale, work errors, wasted time and materials, damage to equipment,
theft, tardiness, absenteeism, accldents which injure the drug user, accidents which put all employees and
studonts at tisk of injury and may fead to disciplinaty aotion, prosecution, llness, and evon death. Users of these
substances experionce depression, isolation, [oss of memoty, loss of coordination, jmpaired judgment, reduced
moiale, anxiety, paranols, and Joss of sel{-respeot.

On averags, at least 50% of volloge students’ sexunl assaults ave assoolated with alcohol vso. One study reported
that 74% of the pexpetrators and 55% of the viclims of rape liad been drinking alcohol. Consumyption by the
perpetiator and/or the vietim inoteases the likelihood of acquaintance and sexual assanlt. In addition, one in five
oolloge students abandons saler sex practices when intoxicated (wiww.collegedrinkngprevention.gov).

Tobacco use Is the leading cause of deatls, disability, and several chronie diseases, inoluding eancor, lung diseaso,
and cavdiovasoular disoaso. Smoking has beon linked to at least 12 cancers in the body. Bvery yeat, | in 3 oancer
deaths is cansed by smoking, 1€ is estimated that secondhand smoke exposure is responsible for 34,000
heatt disease deaths and 7,300 lung cancer deaths each year among U.S, adults, B-clgarotios and other
vaping devices have been linked to a plethora of health probiems including severe lung danage and deatl.




Other Risks / Congequences

Federal Financial Aid — If you are convieted of a drug-related felony or misdemeanor while yeceiving federal studont :
aid, yon may e ineligible to receive further aid for a speoified period wpon conviction. The other conviotions ;
{hat might affect your aid is a foreible or nonforsible sexual offense, and you are subject to an involuntaty civil . !
commitment upon completion of a petiod of incarceration for that offense, you cannof receive a Federal Poll Grant. ;
Other areas In which the use of alcohof or deugs can bave a negative impaot include but are not fimited to employment

and housing,

Available Counseling and Troafmeont Programs

Both the Miles College Office of Human Resources and the Miles Colloge Student Affules offer services to
employeos and students who are seeking support regarding alcohol, tobaceo, and other drug issues, Students receive
counseling and other services through timelycare,com/milescollege by enrolling. The Human Resource Office at
Miles College will assist employees with information concerning insurance coverage and information regarding
BPA services. Both offices oan provide a list of private and public hospitals, mutual self-help organizations, public
{reatment centers, and private drug treatment practitioners, Infornation regarding an individual’s request for services
will remain confidential, Mifes College Fuman Resource Office nor any other entily at the Colloge will be notified or
Informed of an employee or student’s choice to receive assistanoe for drug or alcohol issues, Including those who use
insurance of the Employee Assistanos Prograin,




Resources for Support

Poison Control Center, for immediate holp with possible overdose: 800.222.1222 Additional
Resowress; www.Miles.edu/sbout/maintaining-a-drug-free-eampus

CAMPUS RESOURCYES
Miles Colioge Dean of Students
Dean Charles Stallworth
205.929,1156
cstallworth@nilles.edu

Office of Human Resource
Palrjcia Wilson, Director
205-929-1440
mwiloson{@miles.edu

Miles Colloge Depathnent of
Public Safety
205-929-1720

New Horizon Employee Assistance
Program (for Miles Collepe
employees) 713.500.3327
eap.ndbh.com

Mites College “Beat Care”

Timely Care medioal/and counseling seivices

to students enrolled at Miles College
Thmelycare.com/milescollego

12 STEP MERTING INFORMATION
(12) Twelve Step Alcoholies Anonymous
(AA) Diag Rehab Facilitios in Birmingham,
Alabama 866-716-0142 -

Find AA meetings in the Birmingham Area,
httpsy//brminghaman.ovp/wphnestings/Ptsml-
distance=|

The Greater Birmingham, AL | Al-Anog-
Alatesn Family Groups (Support for friends
and familles of alcoholics) htipi//bham-al-
anon.com/

Birmingham Naccotios Anonymous —|
800/407/7195 | hitpsi//wwiwv.narcotics.com/na-
meetings/alabama/bivminghan/

COMNMUNITY RESOURCES
Aletheia House

4246 5th Avenue South, Bitmingham Alabama 35222

Addiclion Hotline 866-716-0142

TOBACCO / E-CIGARELTE (VAPING)
CESSATION RESOURCES

Tieedom from Smoking Online Program

wwy, freedomfromsmoking.org/
An evidence-based program consisting of eight
self-paced modules {o help quit tobacso.

This is Quitting, & youlth/young-adult ¢-
elgarefte quit program that is acoessed by
toxting "DITCHIUUL" to 88709, Parents and
other adults looking to help young people quit
should text "QUIT" to 202.899.7550,

Cenler for Disease Control and Provention
hetps:/Avwnv.cde.pov/tobacco/campaigp/tips/

quit-smoking/ Offers a vatiety of programs
and resources 800.QUITNOW,

Quitnowalabama is a program that offers help to
become un expett in living tobaceo-free.
Confidential phone counseling services and
resources suoh as nigotine patches, pums, or
fozenges are fres to those who qualify, Call the toll-
{ree Quifline: Alabama Tobacco Quilline: 1-800-
QUIT-NOW (784-8669)
hitpsi/quitnowalabaina,com/

Truth Initiative Vaping Toxt Line

For youth and young adults: Text
“DITCHIUULY to 88709

Information for paretds / other adults; Text
“QUIT” to 202,899.7550
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Miles Colloge is dedicated to providing a drug and alcolol-free warkplace and leatuing envivorment for ifs studenls and employees, Miles College
the iffegal possession, use, manwfacture, or distribution of nnanthorized drugs and sfoohof I the workplace, on campus, ol at any Miles Collage ac
College, including its colleges and centers, is commitied lo providing a safe and responsive environnent for all students and employees. Diug and.
dependonee chu affect jobs, ncademic performance, and productivity, Miles Colloge strives to address this issuo byt

+  Bducating studonts and omployeos about alcohol and drug abuse lo encourage tesponsiblo deoisions avound theit use,

+  Tntervene on behalf of students and employees who have oxperlenced negative consequences around aleohol and diugs to reduce the hari and o
assoolated with thelr use,

+  Support students and employeos who ave In iecovery fron: substaitcs abuse and addietion,
+  Promote construclive lifestyles and norms that discourage alcohol & diug abuso, and
« Develop social and physical enviromments that facilitate alcolol and drug abuse-fres Hiestyles.

Miles College-has estibiished s drug-fiee and alcoho! abuse awareness progean to eduoale its faculty, stafl; and studenis about the dangers of drug ¢
and the penallies that may be imposed for ding and aleoliol abuse violations. Ali Miies College facully, staff, and students have aecess to the Dimg s
Prevenlion Program,  As part of this prograny, Miles College has Implemented several mensures:

+ Amwally, employees and students will be made aware of the Miles Colleges Drug and Alcohol Abuse Proventlont Program and Policy Stalsmen
eleotronie matl,

«  Additionally, employees will bz provided a copy of the poliey at the beginning of each scademic year during the fall and spring ingtitule.
«  New stafl and facully membors will bo infornied of the poiley at New Bmployee Orlentation,
v Students nro sent the polloy (through electronic mail) ench new semester o ensuee {he content Is conveyed to all students atiending Miles Colleg

T addition to the anuual notificatlon, students and employess ave offered willion material, pnmplilets, and Iitoratuse on drug and alcohol abuse, |
employees attend required tralning on drug and ateohol abuse and provention.

v Drug and afeohol abuso preventlon materials will be distelbuted lo all new students attending orlentation sesslons.
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Gharlos E. Stallivorth, M.A,

Vica Prastdant aixl Rewn of Sticdents
Assislant Profassor of Englishiliteralura
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Office of Studoat Affalrs: {205) 029-1168
"Pe A Now Doy of Miost”
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plasa dosiray ali coplos of the hressaga, whathor in alaglionte or kst gopy formad, as well ns altachmionts and limodiclely conlac! iko sander hy roplyitg Lo this omall,
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STUDENT TRAINING FALL 2021 — SPRING 2022

ACTIVE SHOOTER PREPAREDNESS FOR STUDENTS

The cowse intends to prepare college students for "active shooter” situations by providing
informalion on how they oceur and how they may be more effectively prevented,

ACTIVE SHOOTIER! RUN, HIDE, FIGHT FOR STUDENTS
.

Colleges and universities are becoming better equipped to deal with an active shooter o asséiilaylt
on campus, Although most students will never encounter a shooter sitvation, they must be
prepared to handle possible threats. This course is designed to familiarize course takers with the
warning signs that someone may become violent. It will also infroduce the concept of run, hide,
and fight during an active shooter situation. Topics covered include situational awareness, how

to assess an emergency situation, and ran, hide, and fight procedures.

ALCOROL AND OTHER DRUGS
™ Gty

Alcohol and Other Drags is a reality-driven online course designed to educate students on the
rigks of the abuse of alcohol and other drugs, and to teach successful strategies for handling
dangerous stiuations related to these substances, The course features four modules: Your GPA,
Your Brain, Your Peers and Your Life. Bach section provides extensive, tesearch-backed
evidence of the detrimental effects alcohol and other drugs ¢an have, and how social skills and
interactions can help reduce harm associated with these substances,
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ACTIVE SHOOTER

|l )

The course intends to prepate personnel for “active shooter” sitnations by providing information
on how they ocour and how they may be more effectively prevented, The course will review
facts and history, prevention strategies, preparedness, and what to do if an "active shootet™
incident happens :

ACTIVE SHOOTER, RUN, HIDX & FIGHT

Colleges and universities are becomling better equipped to deal with an active shooter o assailant
on campus, Although it’s not something faculty and staff will encounter often, they must be
prepaved to handle possible threats, This course is designed to familiarize course takets with the
warning signs that someone may become violent. Tt will also introduce the concept of run, hide,
and fight during an active shooter situation. Topics covered include sitvational awareness, how

to assess an emergency situation, and run, hide, and fight procedures.

CLERY ACT OVERVIEW
R i‘- :3

This course provides college and university staff with an overview of the Clexry Act. This course
is designed to provide historical nformation about this federal legislation and educate college
staff about the legal tequirements mandated by the Clery Aot This course will cover the
tmportance of the Clery Act, different categories of required reporting, the elements of the
Anunual Security Report, and timely watning and emergency notifications. The content in this
course was designed with care and sensitivity; however, some may find certain topies personally
upsetting, especially for survivors of sexual abuge.ot assault. If you feel the need. to talk with
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someone, please contact your Human Resources Administrator o a related resource in your
community,

DIVERSITY AND INCLUSION: FACULTY & STAFTF

Diverse and inclusive higher education institutions offer -many benefits to their -students,
employees, commuynitics, and society, 1’s important (o continve education in diversity and
inclusion not only to remain in compliance but also as a best practice, This course provides
college and university facully and staff members with & basic undesstanding of diversity and
inctusion, as well as strategies to help maintain a diserimination-free environment. Topics
include terminology and regulations, identifying problematic behawms, and proactive stralegies
to incroase diversity awareness,

DRUG-FREY; WORKPLACKE

The goal of this course’is to provide employecs with an nndeérstanding of drug and aleohol abuse
in the workplace. This coutse will review the Divg-Free Workplace Act, recognizing the signs of
substance abuse and addiction, and knowing your role in fighting substance abuse on the job.

GENERAL ETHICS IN TIH)E WORKPLACE
“"‘Uﬂdu T 5

.F :}}1"“ ma"f

This coutse provides staff members thh an ovetview of ethical standmds at work, Common
flienes include describing ethical behavior with monetary practices, expiammg cthical behavior
with colleagues, and identifying several guidelines for approptiate ethical behavior,
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STUDENT PRUG & ALCOHOL ABUSE

41

The goal of this course is fo provide an overview of student substance abuse and the role of
educators in substance abuse prevention, This course is also designed to help staff members
identify and respond to genetal substance abuse issues involving students. This course will
examine student substance abuse facls, trends, symptoms, and-dangers, identify risk and
protective factors that influence attitudes and behaviors In tegard to substance use, discoss the
tole of educational institutions in substance abuse prevenlion, and examine different situations
involving substance abuse during which a staff member may need to intervene to profect a
student, '

TITLE IX & SEXUAL HARASSMIENT

]
{

Title IX applies to a variety of topics and can be confusing to some. Althongh most employees -
don’t need to be legal expetis, everyone needs to know some basic information about Title 1X.
This introductory course is designed to provide postsecondary staff members with information
about the importance and implications of Title IX and sexval harassment, including sexual
assault, Topics covered include the definition of sexual harassment, Title IX’s regulations and .
obligations, aud the elements of effective policies.

TITLE IX AND SEXUAL HARASSMENT PREVENTION FOR EMPLOYELS
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Informed faculty and staff are vila! to the effective response to and prevention of sexual
harassment on campus. This course is designed to provide essentlal knowledge on Title IX
regulations so you can assist studends or colleagues when they reach out for help and o give you
background on recent laws to help guide your response, Topics covered include why people
commit sexual harassment, primaty prevention methods, federal requirements, repozting
obligations, travima-informed response, and campus policies and resources,

PITLE IX: ROLES OF EMPLOVEES

Title IX is key to ensuring all students are free from diserimination and exclusion in their access
to education, But maling sure all students are protecied isn’t completely on the shoulders of Title
IX Coordinators, They often rely on members of the campus community to help, This course
provides college and universily faoulty and staff with an overview of Title IX and the
responsibility for Title IX enforcement by employees, Topics include employee role in Title IX
enforcement, key terns and definitions, and reporting procedutes,

WORKPLACE VIOLENCE: AWARENESS & PREVENTION

The goal of this course is to provide employees and supervisors with basic information about
awareness and prevention of violence in the workplace. The course will review the levels and
causes of workplace violence, the early warning signs of violence, and techniques for defusing
hostile situations.



Campus Safety Matters

Campus Safety Matters
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www.campusdrugprevention.gov

A Resoures To Pravent Drug Abuse Among Collaga Studlents




Sanctions

Student Santions

The following chart shows the student cases involving drug/alcohol incidents reported in 2022

Sanctions Date Adult | Juvenile Outcome
Marijuana 8/10/2022 I 0 Consultation with Dean and comuunity services
Seizure 10/30/2022 1 on campus - Fine $500.00 each
Unlawful
Possession of 9/29/2022 1 0 Consultation with the Dean and College
Marijuana 11/2/2022 1 engagement - Fine $500.00 each
11/2/2022 1 Student was Expelled unitl 1/01/2024
Possession of
Firearm 11/9/2022 1 0 Student was Expelled until 1/01/2024
Unlawful Posses. | 11/2/2022 i 0 Arrested and Expelled until 1/01/2024
of Marijuana 1st degree
Employee Sanctions
No disciplinary actions were reported in 2022
Sanctions Date Adult | Juvenile Outcome
Alcohol 16/11/2022 3 0 Each student had consultation and participated
with a seminar from the Dean and Athletic Dept

Fine $150.00 each

Employee Sanctions

No disciplinary actions were reported in 2022




Summary of Findings for Student, Faculty and Staff:

A review of the college’s Drugs and Alcohol Free Prevention Program (DAAPP) has identified
the following;

(A) The current published policies now meet the requirements outlined by Edgar Part 86.

(B) The College has expanded the methods of notification distribution to include emailing and
placing hardcopies throughout the campus.

(C) All students have access to professional counseling and health services and referrals when
appropriate through the Student Health and Wellness Center via Timely MD.

(D) Several departments across the campus offered surveys, educational programs and alcohol-
free events during the review period, Those departments that were involved in offering the
various events are Campus Housing, Athletics, Academic Affairs and Human Resources.

Recommendation:

(A) The DAAPP committee should meet annually at a minimum to track compliance and
progress on  recommendations.

(B) Develop an assessment plan to understand progran: impact.

(C) Make recommendations to enhance, consolidate, or develop policies where appropriate.
(D) Conduct an annual college wide substance awareness and prevention activity.

(E) Implement DAAPP policies violatjons into annual student outcomes assessment.

(F) Develop a partnership with a Wellness Program to implement a tobacco cessation program
for employees.

(G) Random and announced dormitory inspections for fire arms and drugs.
(H) Increase the violation fines.

(I} Create peer councils in the dormitories.

Conclusion:

Miles is committed to providing healthy and safe educational and working environments for the
entire campus community. The commitment includes maintaining an environment that is free of
alcohol and substance misuse, including the use of illegal drugs. Such misuse adversely affects
the college achievement of its mission and is not condoned. This biennial review represents a
thoughtful and comprehensive review of policies, alcohol and drug related incident data, and
established prevention and education programs and initiatives; including recommendations to
improve those policies, procedures, and programs.




