
  

  

  

  

Office of Institutional Research & Effectiveness   

Student Retention: Stepping Stones to Success   

Quality E nhancement Plan (QEP)   Subcommittee   Meeting   

Tuesday, May 17 , 2022   
 am  11 –    noon 12     

ZOOM                            

AGENDA   

Words of Encouragement   

Ø   Miquelle, Jones   
Co chair,  Literature Review & Best Practices Committee   

Opening Remarks   

Ø   Dr. Anthonia Adadevoh   
Vice President, Office of Institutional Research & Effectiveness   
SACSCOC Liaison   

QEP Update   

Ø   Dr. Dimple J. Martin   
Director, Quality Enhancement Plan   ) ( QEP   

1.   New s letter   
2.   First - Generation Data (2019)   
3.   Email Address :   QEP@Miles.edu   
4.   L ogo -   Co chair, Carle Underwood, Marketing & Communications Committee   
5.   SA CSCOC on - ground visitation :   October 4 – 6, 2022 

 

 

  
6.   SACSCOC Quality Enhancement Plan Submission:   August 23, 2022   



 

S ACSCOC Standard 7.2   
The institution has a  Quality Enhancement Plan that (a) has a topic identified through its ongoing,  
comprehensive planning and evaluation processes; (b) has broad - based support of institutional  
constituencies; (c) focuses on improving specific student learning outcomes and/or s tudent success; (d)  
commits resources to initiate, implement, and complete the QEP; and (e) includes a plan to assess  
achievement .   
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